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ASSESSING THE WORKFORCE

When assessing their workforce, an employer must determine
whether they employ anyone classed as a ‘worker’. A worker may be:
® An employee, or

® A person who has a contract to provide work or services
personally and is not undertaking the work as part of their own
business.

FACTSHEET 2018/19

d between 22 years and the State Pension Age (SPA)

HaVe qualifying earnings above the £10,000 earnings trigger for
automatic enrolment

Are working, or ordinarily working, in the UK

Are not already a member of a qualifying pension scheme.

Other workers (non-eligible jobholders) may have the right to ‘opt
in” (i.e. join a scheme), and should therefore be treated as eligible
jobholders. “Entitled workers” have a right to join the scheme

but there is no requirement on the employer to make employer
contributions in respect of these workers.

Even where an employer does not have any staff that are currently
eligible for automatic enrolment, they will still need to fulfil

their other legal duties, including completing the declaration of
compliance.

EMPLOYER CONTRIBUTIONS

All businesses will eventually need to contribute at least 3% on the
qualifying pensionable earnings for eligible jobholders. However, to
help employers to adjust, compulsory contributions are being phased
in.

The employer minimum contribution increased from 1% to 2%
from 6 April 2018, with a further rise planned in April 2019. It is
the employer’s responsibility to ensure that these increases are
implemented.


https://www.practicetrack.co.uk/products-services/client-communications/client-factsheets/topical-factsheets/pensions-automatic-enrolment-key-information-for-employers/

Factsheets
are available in the following formats:

Printed personalised factsheet
£120 for the first 100, then £30 per 50 run on.
Black logo free. Colour logo £110. Delivery £15+VAT

Personalised PDF — £130+VAT
Intended for emailing or displaying on your website.

Non-personalised PDF - £110+VAT

Text-only Word format - £110+VAT
Ready for you to copy and paste into your
literature or a letter, email to clients or
display on your website.
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